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The Lois Shortess Book Shop 
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At Your Service ... 


McClurg’s, with over half a century of 
specialized library service, is equipped to 
serve you well! Our staff is skilled in the 
handling of Library, School and College 
book orders. 


We welcome your patronage .. . and 
the opportunity to serve you. 


* 


A. C. McClurg & Co. ase iat 


“Serving Librarians Is Our Business” 














THE BULLETIN 


of the 


LOUISIANA LIBRARY ASSOCIATION 


VoLuME 12 NuMBER | 


CONTENTS FOR NOVEMBER 


A Message to the Membership Eugene P. Watson 
The Role of the Library Education Agency in Recruitment 

Florrinell Francis Morton 
Recruiting for College and University Libraries Warren F. Tracy 
Beth Skoog, Army Librarian Pe POR ner 
Recruiting Special Librarians Dorothy B. Skau and Janet Riley 
Our Recruiting Program Is Working George King Logan 
Louisiana Depository Libraries ; 
Louisiana in Print edited by Marguerite D. Renshaw 
Recruiting for the State and Parish Libraries Essae M. Culver 
People and Places edited by Mattie Sue Mounce 
Help Wanted—School Librarians Lucille T. Carhahan 
Recruiting for Librarianship-—Committee Report Mildred P. Harrington 
L. L. A. Executive Board 
Bulletin Financial Report, 1947-1948 
A Public Relations Program for the Special Library; Bibliography 


Dorothy B. Skau 


L. L. A. Treasurer's Report, 1947-1948 , eas 
Louisiana State Seal ssi = Editor 
A. L. A. Announces 75th Anniversary Celebration 

Literary Number 


EDITORIAL BOARD 


Marcaret M. HeERDMAN 
L. S. U. Library School, Baton Rouge 
Editor 


Assistant Editors 
Mrs. LuciLLe T. CARNAHAN Mattie Sue Mounce 
Natchitoches High School Louisiana State Library 


JoHN HALL JAcosBs 
New Orleans Public Library 


Anna P. Davis JANET RILEY 
southeastern Louisiana College Loyola University 


Rospert M. TRENT GEorGE KING LoGAN 
L. S. U. Library N. O. Public Library 
Business Manager Ass't Business Manager 


The articles which appear in the Bulletin express the views of the authors: 
not necessarily the opinion or the policy of the editorial board. 


The Bulletin is published November, January, March, May. Address all communications for publi- 
cation to the editor, L. S. U. Library School, Baton Rouge, La. All advertising and business com- 
munications address to the business manager, L. S. U. Library. Subscription price to non-members 
is $1.50 a year; single copies, 40 cents. 








A MESSAGE TO THE MEMBERSHIP 


EUGENE P. WATSON 


President, Louisiana Library Association 


N March, 1941, there appeared on the 
front cover of the L. L. A. Bulletin a 
letter to its esteemed editor, the late R. 
J. Usher. This letter, written by one who 
called himself ‘“A FRESHMAN,” at- 
tacked the Association for its complac- 
ency, for its willingness to center its at- 
tention upon its conventions and its of- 
ficial publication. Perhaps there was 
some reason for complaint ,perhaps not; 
but, as you might expect, the freshman 
was doubtless rash and overly-zealous 
in his assault. 

As I enter into the presidency of our 
Association, that letter which I wrote 
seven years ago returns to my memory, 
and makes me realize even more keen- 
ly the important responsibilities which 
the office of President carries with it. 
Fortunately, you have provided a very 
fine Executive Board to guide me and 
direct my actions; and I shall make 
every effort to work with them and with 
all of you other members to produce an 
L. L. A. even finer than it is today. 


We have one of the best state associa- 
tion bulletins in the nation; we have ex- 
cellent annual conventions; we are car- 
rying on numerous projects—our As- 
sociation has undoubtedly come to age! 
Yes, our Association has grown rapidly 
and has expanded its activities into 
numerous fields, a fact of which we are 
justly proud. But the very speed of its 
somewhat ‘Topsy-like’’ expansion has 
caused the Association itself to develop 
more rapidly than has its administrative 
set-up. During recent years, several 
modifications have been introduced— 
notably, the shifting of the membership 
and fiscal years to coincide with the 
calendar year, the automatic succession 
of the First Vice-President to the presi- 
dency, and the increasing of the an- 
nual dues; but much still remains to be 


done. So your Board is confronted with 
the immediate problem of reorganizing 
and modernizing the administrative ma- 
chinery of the Association in an attempt 
to eliminate the existing confusion and 
to provide for maximum efficiency. 

The membership will be kept inform- 
ed with regard to the activities and proj- 
ects of the Board; all of you members 
are urged to express your approbation 
or disapproval of Board activities, and 
to suggest projects for consideration. 
Elsewhere in this issue of the Bulletin 
appears a summary of the minutes of 
the July meeting, so you can see what 
we are doing and planning to do. 
Please let us hear from you. 


* ao + 


Since we members of your Board are 
devoting a major portion of our attention 
to recruiting, and since this is the “re- 
cruiting issue’ of the Bulletin, I believe 
it is fitting that I repeat here a portion of 
the “presidential address’’ which I de- 
livered at our convention last spring: 

Personal contact is the basic and most 
effective method of recruiting. Bearing 
this fact in mind, let us enumerate some 


procedures which we can employ in or-- 


der to promote and strengthen these 
contacts: 


l. ‘Sell’ librarianship to all of the 
teachers in the schools, and in particu- 
lar to those teachers or officers who 
have the chief responsibility for voca- 
tional guidance. 


2. Show parents that librarians make 
a real social contribution. 


3. Take advantage of “vocation days” 
and every other opportunity to present 
librarianship in an attractive manner. 

4. Keep libraries attractive and invit- 


ing-looking; provide a pleasant atmo- 


sphere. 
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5. Have library-related social affairs 
and invite prospects. 


6. Organize library clubs. 


7. Advertise librarianship through: 
talks to groups, radio talks, pamphlets, 
posters, films, slides, film-strips, bulletin 
boards, billboards, newspaper articles, 
magazine articles, stories, exhibits, etc. 

8. Provide scholarships for needy stu- 
dents—work-scholarships and honorary 
scholarships. 

9. Revise our programs of training in 
Library Science. 


10. Improve working conditions for 
library staffs: provide physical com- 
forts, reduce monotonous routine work, 
consider merit in making promotions, 
raise salaries. 

And, above all, let us remember that 
librarians must display enthusiasm and 
belief in librarianship. We may assem- 
ble many cold facts and statistics. But 
the example of a group of enthusiastic, 
devoted men and women leading nor- 
mal, happy lives as librarians will be 
most effective in encouraging young 
people to enter the profession. 


THE ROLE OF THE LIBRARY EDUCATION 
AGENCY IN RECRUITMENT 


FLORRINELL FRANCIS MORTON 
Director, Library School, Louisiana State University 


In his American Librarianship from a 
European Angle, Wilhelm Munthe ex- 


_pressed an attitude not uncommon in 


1939 when he wrote ‘‘There is perhaps a 
fundamental error in having library 
schools do the recruiting for libraries. It 
should rather be the other way 
around.’’' In 1941 at the Boston Confer- 
ence, before the Professional Training 
Section of the American Library Associ- 
ation, Mr. Sydney B. Mitchell, then di- 
rector of the University of California 
School of Librarianship, expressed a 
similar attitude when he said “Library 
Schools can hardly recruit by direct ac- 
tion.’"2 Both Munthe and Mitchell were 
concerned with recruitment as selection 
rather than as promotion. Their discus- 
sion of recruiting for the profession re- 
flect that happy state of affairs when li- 
brary schools had, to quote Mr. Mitchell 
again,” no difficulty getting more appli- 
cants .. . with distinctly superior scho- 


‘Munthe, Wilhelm. 
from a European angle. 1939. p. 137. 
2Mitchell, S. B. Recruiting for the Graduate Library 


School. A. L. A. Bulletin v. 35 p. 491, Oct. 1941. 
3Ibid. p. 492, 


American Librarianship 


larship’’? than they could accept, and 
when recruiting for librarianship, as it 
was done by the schools, was a highly 
selective process whereby the schools 
sought to improve the quality of their 
output by limitation of enrollments and 
raising of admission requirements. 
With the war came decreased enroll- 
ments and increased personnel de- 
mands. Partly because this was cer- 
tainly the time for all good librarians to 
come to the aid of their profession, and 
also because their very existence was 
threatened, library schools began to as- 
sume ai larger role in recruiting. A sur- 
vey of the recruiting activities of the 
accredited library schools made in 1944 
by Dr. Mary Duncan Carter, Director of 
the School of Library Science of the Uni- 
versity of Southern California, revealed 
that the schools were actively engaged 
in recruiting, despite a conservative at- 
titude on the part of many, and a very 
definite reluctance on the part of some 
to engage in direct recruiting. The un- 
published report of the survey em- 
phasized this attitude by a quotation 
from the reply of the author of this ar- 
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ticle: “I am convinced that librarians 
must assume more responsibility for 
recruiting. However, much it may at- 
tempt to present the cause of librarian- 
ship, a library school necessarily ends 
up advertising itself whereas a librarian 
advertises the profession.” 


Despite this concern over the pro- 
priety of recruiting by the library 
schools, a number of recruiting methods 
and devices were listed in answer to 
Dr. Carter's requests. Among these 
were: 

Distribution of school catalogs and 
printed publicity materials 

Posters 

Exhibits 

Bulletin Boards 

Paid advertising 

Newspaper and magazine articles 

Form letters 

Scholarships and fellowships 

Announcements of curriculum 
changes 

Vocational talks, in person and over 
the radio 

Recruiting trips 

Individual contacts with students and 
with faculties of other departments 

Alumni contacts 


Soon to appear in an issue of Special 
libraries is an article on Recruitment 
and the Library School by Dr. Hazel 
Pulling of the faculty of the University 
of Southern California, Graduate School 
of Librarianship. Dr. Pulling notes a 
change in attitude on the part of library 
schools, which she characterizes thus: 
“Confinement of effort to surreptitious, 
behind-the- scenes sponsofing of recruit- 
ment activities directed from outside the 
library school has given way to almost 
complete recognition of the extra-curri- 
cular part that the library school can 
and should play in increasing the an- 
nual flow of trained librarians into the 
main stream of professional librarian- 
ship.” While the devices and methods 
discussed by Dr. Pulling differ little from 
those found to be in use by the 1944 


survey, the wholehearted and general 
acceptance of responsibility by the li- 
brary schools differs appreciably from 
the earlier attitude. Dissemination of in- 
formation at lower educational levels, 
sponsorship of clubs and societies for 
library students, and utilization of chan- 
nels of information outside the library 
profession such as Vocational Guidance 
Associations, Parent-Teacher organiza- 


tions and the American Association of ' 


University Women, are among the 
methods mentioned in the later study 
that were not included in the earlier. 


The papers and studies referred to 
are restricted to the part played in re- 
cruitment by the accredited library 
schools of the United States and Can- 
ada. The scope of this article, while nar- 
rowed geographically to Louisiana, is 
widened to include all library educa- 
tion agencies within the state. 


In an effort to learn what the library 
education agencies in Louisiana are do- 
ing to interest young people in librarian- 
ship, the author circularized the various 
colleges and universities which of- 
fer library science curricula. Heads of 
library science department were asked 
to give information about their recruit- 
ing activities, both direct and indirect, 
for the profession and for their own 
programs. They were also asked to 
state the ways in which they felt that 
the library and librarians of the college 
and of the laboratory school on their 
own campuses could assist in recruiting. 
Six institutions were contacted and six 
replies were received. Most of the re- 
cruiting devices and methods mentioned 
earlier in this article appeared in some 
if not all of the replies and many have 
been used at Louisiana State University. 
Direct recruiting activities of Louisiana 
library education agencies can be 
grouped into three categories: The use 
of distributive materials of both an in- 
formational and publicity nature, and 
of posters and displays, talks on librar- 
ianship given in person and over the 
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radio, and individual contacts in person 
and through letters with prospective 
students. 


Indirect recruiting has been done 
through contacts with alumni, through 
organizations sponsored by the library 
science departments, through coopera- 
tion with local and state library or- 
ganizations in recruitment, and through 
contacts with faculty advisers and guid- 
ance counsellors. Most effective method 
of recruiting, and especially successful 
in bringing students to each individual 
school, seems undoubtedly to be 
through alumni contacts. Southwestern 
reports that ‘‘ex-students do a great 
deal . . . in that they encourage the 
young people of their schools to take 
as much library science as possible.” 
To quote Mr. Mitchell again “it is the 
young library school graduate happy 
in his job, secure in his place in an 
insecure world, young people who have 
found themselves, who bring us most 
of our good students.” Library educa- 
tion agencies would do well to exploit 
this recruiting method to its fullest ex- 
tent. One school (Northwestern) sug- 
gests as a possible device the use not 
only of alumni but of the current class 
in recruiting. Mrs. Carnahan proposes 
that library science majors be sent out 
to appear before high school seniors, 
and while this has not as yet been tried, 
so far as the writer knows, by any 
school, it has intriguing possibilities. 

A number of schools mentioned that 
indirect efforts at recruiting were made 
by enlisting the aid of other faculty 
members on their campuses. The Di- 
rector of the Education Department at 
Southern stresses the need for library 
training in his talks before college 
groups, and the Director of Public Re- 
lations at Northwestern brings back 
from high school visits the names of 
students who have indicated an inter- 
est in librarianship. 

The student body and the faculty of 


Ibid. p, 492-3. 


the College of Education at Louisiana 
State University through a circular over 
the signature of the Dean were advised 
of the over-crowded areas in teaching 
and the need, among others, of librar- 
ians. A table showing the distribution 
of majors and minors in the College of 
Education for the Spring semester of 
1948 was followed by Dean Roberts’ ob- 
servations and recommendations 
among which were that more students 
should choose library science and that 
every student should very seriously 
consider changing at least his minor if 
it was one of the over-crowded fields. 
It is good that the cause of librarianship 
be promoted by those outside the pro- 
fession. Entirely aside from the fact that 
such promotion is not suspect of self- 
interest, it is desirable because it 
reaches a wider audience than the pro- 
fession can reach, and because it is 
more likely to touch young people who 
have not previously had any interest 
in librarianship. 


The six letters received in prepara- 
tion for this article indicated a genuine 
interest in promoting the profession 
rather than the individual program. 
Several commented on their efforts at 
encouraging students to continue in 
graduate library school. The Library 
School at Louisiana State University 
maintains a file of library school cata- 
logs which it makes available to stu- 
dents who are interested in going else- 
where for their professional education 
and the director has freely advised stu- 
dents on such matters as admission re- 
quirements and application procedures. 


In reply to the question relating to 
the role of the library and librarians in 
recruiting on campuses where training 
agencies exist it was evident that the 
library educators saw this as ine tocal 
point in college campus recruiting. 
One, a college librarian who was form- 
erly the head of a library science de- 
partment, wrote: ‘While trying to re- 
main within the bounds of professional 
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ethics, we take every opportunity to 
show our college students how very 
fine the library profession is. The stu- 
dent assistants are especially vulner- 
able to our attacks. I make an effort to 
find places on the staff for all those 
who have given any indication of ac- 
miring the library profession.” (North- 
western) Another (Xavier) spoke with 
enthusiasm of the apprentice system in 
use in her library whereby freshmen 
who are interested in securing informa- 
tion about librarianship are permitted to 
apprentice for one hour a day, advanc- 
ing along the various routines as soon 
as they feel they have sufficiently 
grasped the functioning of each set-up. 
A further incentive for these apprentices 
is that student assistants are employed 
from this group. Another commented 
that “the college library staff and the 
librarians of the laboratory school can 
do a lot of direct recruiting as they 
come in contact with student assistants 
and other library users,” and went on 
to state that almost all of the students 
from her college (Southeastern) who 
have gone on to library school have 
worked in either their college or high 
school libraries. And still another (Lou- 
isiana Polytechnic Institute) asks, 
“why couldn't the Librarians seek as 
assistants those students who possess 
qualifications that would be required of 
a good librarian—personality traits, 
scholastic standing, etc.—and try to in- 
terest them in the profession? The work 
might convince them they would like 
to be librarians.’’ Certainly at Louisi- 
ana State University the availability of 
library assistantships which permit stu- 
dents to gain their professional educa- 
tion while serving as full-time staff 
members is an incentive to those who 
are interested in librarianship and re- 
cruits both for the profession and for 
the Library School at Louisiana State 
University. The most effective recruit- 
ment for the undergraduate program 
in librarianship at Louisiana State Uni- 


versity is done by the Laboratory 
School librarian in her day to day con- 
tacts with undergraduate students in 
the College of Education, and with stu- 
dents during registration. Also her con- 
tacts with the faculty within that col- 
lege to whom the students turn for ad- 
vice and suggestions are effective. 


An analysis and an evaluation of 
these various recruiting activities and 
of the statements concerning the re- 
cruiting role of the libraries within the 
institutions point to the conclusion that 
while the training agency and the li- 
brary have a responsibility to the pro- 
fession to interest suitable young peo- 
ple in librarianship, there are inherent 
differences in their approach. Both 
serve as centers of information about 
the profession; both initiate contacts 
with an eye to recruitment. However, 
the library does its best recruitment by 
demonstrating the satisfactions in li- 
brarianship, and the training agency 
does its best recruitment in disseminat- 
ing information about the profession di- 
rectly to the prospective students and 
indirectly through every available 
channel. 

As new programs of education for 
librarianship go into effect a new em- 
phasis on recruitment is necessary and 
a need of cooperative effort is indi- 
cated. If undergraduate programs are 
to feed into graduate programs, and if 
graduate schools are to base their pro- 
grams on undergraduate work, taken 
either on their own campuses or else- 
where, as seems to be the coming pat- 
tern, students must be informed and 
information must be given at an early 
educational level. Within Louisiana a 
cooperative recruitment program would 
be highly desirable which would give 
the prospective library student an un- 
derstanding of the total educational 
program in an integrated way. 

In conclusion mention should per- 
haps be made of the increase in en- 
tollments and its probable effect on re- 





Vol. 


eruil 
bale 
sup] 
mdy 
recr 
hav 


ind 


the 


le 


for 


Vol. 12, No. 1 


NOvEMBER, 1948 7 








cruiting. Possibly before many years a 
balance will again be reached between 
supply and demand. The temptation 
may be strong to relax our efforts at 
recruitment. Let us recognize that there 
have never been enough good recruits 


-O— = 


RECRUITING FOR 


even when library schools were oper- 
ating at full capacity. The efforts of 
each of us, the Library School, the 
Library, the Individual Librarian, will 
always be needed to fill the ranks with 
the best material obtainable. 


COLLEGE AND 


UNIVERSITY LIBRARIES 


WARREN F. TRACY 
Assistant Librarian, Northwestern State College 


The scarcity of trained librarians to- 
day has made it imperative that we 
make every effort to attract large num- 
bers of intelligent, energetic, socially 
minded persons into the ranks of li- 
brarianship without delay. North, East, 
South, or West the question is not 
whether we should recruit, but rather 
what methods of recruiting will pro- 
duce the best results. In the following 
paragraphs I will outline briefly re- 
cruiting programs devised by different 
libraries throughout the country. These 
recruiting plans could be adopted in 
part by the college libraries of Louisi- 


‘ ana and they offer fruitful suggestions 


of the many possible avenues of re- 
cruiting to be explored. 
B. Lamar Johnson, Librarian and 


‘Dean of Instruction, Stephens College, 


and his staff attacked the problem of 
recruiting at the college level. They 
found that there were three points of 
contact which provided an opportunity 
for presenting librarianship as a voca- 
tion. These were: (1) the testing and 
guidance program of the student per- 
sonnel office, (2) the student assistants 
working in the library, (3) personal 
contacts between the students, faculty, 
and library staff members. Students 
who indicated an interest in library 
work either through the testing and 
guidance program or through personal 
interviews with their faculty advisers 
were sent to the library for interviews 


with the librarian. These students were 
taken on a tour of the library and in- 
troduced to the many phases of library 
work. All students were encouraged to 
return to the library for additional con- 
ferences, and those students who 
showed unusual interest were offered 
a course of indoctrination and the op- 
portunity to work for a few hours in 
the college library. Students working as 
library assistants were required to at- 
tend library staff meetings and were 
encouraged to take part in the discus- 
sions of library problems and policies. 
These recruiting efforts were supple- 
mented by periodic displays on librar- 
ianship. 

The Northwestern State College Li- 
brary has developed a long range re- 
cruiting program under the guidance 
of Eugene P. Watson, the’ librarian. 
Recruiting activities have been divided 
into two phases; direct recruiting and 
indirect recruiting. Direct recruiting is 
begun with the high chool student who 
is reached in two ways. The Director 
of Public Relations and some of the 
faculty members of the college make 
a tour of the high schools in the state. 
On these visits they confer with the 
high school seniors and encourage 
them to continue their education by 
going to college. After the conclusion 
of the annual visits the Director of Pub- 
lic Relations furnishes the college li- 
brarian with the names of those pupils 
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who express an interest in librarian- 
ship as a possible vocation. Each of 
these pupils receives a letter from the 
librarian with a “Be a Librarian’’ pam- 
phlet included, and their names are 
placed on file for future refemence. 
Members of the library staff have oc- 
casionally supplemented the work of 
the Director by giving talks on librar- 
ianship to high school student bodies. 


Other efforts at direct recruiting con- 
sist of posters and displays on librar- 
ianship as a career, the encourage- 
ment of promising student assistants 
to consider library work, and a con- 
tinued pressure on students majoring 
in Library Science to go on to a gradu- 
ate library school upon completion of 
their undergraduate work. 


In contrast to these direct efforts at 
recruiting the Scharlie E. Russell Li- 
brary Club, and the ‘Library Science 
Alumni Newsletter’ offer examples of 
indirect recruiting. Although the ac- 
tivities of the library club are primarily 
professional and social the enthusiasm 
and influence of members has attract- 
ed other students into the library club, 
and into selecting Library Science as 
amajor. The ‘Library Science Alumni 
Newsletter’ keeps graduates informed 
on the activities of their classmates and 
provides information on current de- 
velopments in the library profession. 
The need for trained librarians is 
stressed in the Newsletter and Alumni 
are urged to recruit likely candidates. 


In Illinois at the request of the Li- 
brary Association, Governor Dwight H. 
Green proclaimed April 11-17 as II- 
linois Library Week. Librarians in the 
state concentrated on presenting li- 
brary work as a career through radio 
broadcasts, displays, and work with 
vocational counselors. An unusual and 
new device for recruiting is the Illinois’ 
Mobile School for Librarianship. The 
State Library has furnished a book- 
mobile for the project, and the Univers- 
ity of Illinois Library School, the fac- 
ulty. The Mobile School will offer 


“seven one-week iraining courses for 
librarians and library assistants 
throughout the state during the summer 
of 1948.” 


The University of California, Los 
Angeles, held an Occupational Con- 
ference on its campus in April of this 
year. A panel on librarianship was 
included on the program and librar- 
ians representing the public, college, 
and reference libraries of the area 
were selected as speakers. Robert W. 
Orr, librarian, Iowa State College of 
Agriculture and Mechanic Arts has 
found his library staff bulletin a good 
vehicle of recruiting. A section of a 
recent issue of the bulletin was de- 
voted to librarianship as a career, and 
included the names of librarians who 
had worked in the library as student 
assistants. 


There are no doubt many other plans 
for organized recruiting. A useful ser- 
vice would be performed in collecting 
and reproducing this material for all 
who might be interested. 


A survey is also needed to ascertain 
the reasons why librarianship is or is 
not chosen as a career. A survey was 
recently completed at Indiana Univer- 
sity to determine why students failed to 
select teaching as a profession. Ignor- 
ance of‘the teaching profession was 
found to be the underlying cause. Al- 
though the Indiana state minimum sal- 
ary for teachers is $2,400 many of the 
students listed ‘low pay” as a factor 
keeping them from entering the teach- 
ing field, and the average estimate 
given by students of beginning ‘each- 
ing salaries was $1,900. Ignorance is 
likewise keeping many capable per- 
sons from choosing the library profes- 
sion, and a survey is needed to reveal 
areas of misinformation and ignorance 
about the library field. 

In conclusion I would like to offer 
a suggested program of recruiting for 
college and universities libraries based 
upon the recruiting plans above and a 
study of additional subject matter. This 
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is not a conclusive program but rather 
a base upon which to build: 


1. Talks on librarianship to high school 
student bodies. This might be pro- 
moted by offering to high school 
principals the services of members 
of the library staff for this purpose. 


2. Provision for supplying information 
on a library career to freshmen stu- 
dents during Orientation Week. This 
would take the form of a career talk 
or the wide distribution of a pam- 
ohlet on librarianship. 

3. Close cooperation with the guidance 
center of the college, and the sup- 
plying of material on the library 
profession. 

4. A continued and careful scrutiny of 


BETH SKOOG, ARMY LIBRARIAN 


Beth Skoog of Shreveport is a Gl 
librarian who holds the longest con- 
tinuous army service record in that po- 
sition, and she is still at the occupation 
of setting up libraries for the Gls in 
Nuernberg, Germany. 

An LSU Library School graduate of 
‘40, Beth began her seven years army 
library service at Camp Claiborne, 
served at the San Antonio aviation 
cadet center at Camp Polk, and then 
went overseas, arriving in London on 
June 2, 1945. That was just time enough 
to attend the England School of Unit 
Librarians, before her first assignment 
in France at the Suippes Sub-Area. 

But she was transferred to Germany 
for service with the 3rd division, and 
there she set up bookmobiles, jeeped 
deposit collections, and supervised 
scores of sub-post libraries. Her most 
recent venture along colonization was 
organizing and directing this summer 
the library program at Grafenwohr. 
Right before that, in June, she took time 
out of her library activities to marry 
Army Captain Arthur Root. 

Now she is in charge of the Nuern- 
berg post with its 24 libraries, 21 de- 
posit collections and six bookmobiles; 
and, in addition, directs library service 


7. Displays on 


student assistants and the exertion 
of personal influence to induce the 
most promising students into choos- 
ing librarianship as a career. 


5. The establishment of a Library Club 


on the campus, not only for social 
and professional reasons, but to 
serve also as a means of recruiting. 


6. The organization of annual voca- 


tional conferences with the inclusion 
of librarianship as a career. 

librarianship which 
would feature the stimulating phases 
of library work and the variety of 
work that the profession has to offer. 


8. A continued effort to increase Li- 


brary Scholarships for students in- 
terested in doing graduate library 
study. 





for the Grafenwohr maneuver area. 

This spring, Mrs. Root will be on 
inter-contract leave, beginning in Feb- 
ruary. Then she returns for another two 
years of Army library service, 
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RECRUITING SPECIAL LIBRARIANS 


DOROTHY B. SKAU' AND JANET RILEY2 


Special librarians may be recruited 
from the nurses who don't like to get 
their hands wet, the chemists who don't 
like ‘‘smells,’’ the journalists who pre- 
fer the purposeful commotion of the 
newspaper office to leg-work, the law- 
yers who shun the nervous strain of 
legal competition. 

Far be it from these authors to en- 
courage a drift of misfits and failures 
in their several professions into librar- 
ianship as a panacea for their misfit- 
ness. The professions can be a rich 
field for recruiting only if candidates 
are selected upon such constructive 
standards as personality, suitability of 
temperament, knowledge, and a sin- 
cere desire to be of service. 

The confirmed specialist with years 
of experience behind him is not a 
potential librarian; rather, one young 
in his profession, who finds in himself 
a genuine interest in people and a de- 
sire to find and share information, a 
searching curiosity combined with 
broad education. These are qualities 
that distinguish the potential librarian 
from his fellow specialist. 

How can a specialist be made aware 
of his suitability for a library career? 
Conferences with a library-conscious 
personnel director in his own company 
may be the means to steer the spe- 
cialists to the library; this would be an 
advanced vocational guidance method 
to be used only by an able personnel 
officer who had the complete confi- 
dence and respect of the employee. 
The possible recruit may have his in- 
terest aroused by reading articles on 
libraries that appear in journals in his 
own field; for example, a chemist will 
find occasional articles on literature 
search (reference) methodology, build- 
ing a chemical library, or science li- 
brarianship, in such periodicals as 


‘Librarian, Southern Regional Research Lab- 
oratory. 
2Law Librarian, Loyola University. 


Journal of Chemical Education, Chemi- 
cal Industries, Science, or Scientific 
Monthly. 

Association with his company li- 
brarian may be the impetus needed to 
effect a change in profession; he may 
fill a vacancy on his own agency's li- 
brary staff, or be added during an 
expansion program, or find an opening 
elsewhere. 

Through the public relations pro- 
grams of the professional associations 
it is possible to approach personnel of- 
ficers in other fields, supplying them 
with sufficient information to enable 
them to recognize and stimulate the 
potential librarian in his agency. Also, 
the associations can encourage their 
membership to contribute articles to 
non-library periodicals in order to meet 
the specialist through the medium of 
literature on his own subject. 


To attract the most qualified special- 
ist the financial gain and prestige must 
be at least commensurate with that of 
the profession he is leaving. The state- 
ment of Judith W. Hunt, Librarian of 
Bio-Medical Libraries, University of 
Chicago regarding the science library 
can and should be applied to all spe- 
cial library recruiting: “Unless science 
libraries are willing to pay salaries in 
harmony with educational require- 
ments and unless they are willing to 
introduce enlightened personnel poli- 
cies, they will have to content them- 
selves with the failures and refugees 
from other positions.” 

One source of special librarians is 
therefore the subject specialist already 
employed in his subject field who trans- 
fers voluntarily or is drafted into the 
company library. 

Recruits From a General Library 

A second source is the former librar- 
ian or library assistant in public, school 
or general university systems. 

Such libraries have proved success- 
ful training grounds for the special li- 
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brarian. How often does not the pros- 
pective employer “‘steal’’ from public 
and school libraries by offers of better 
hours or higher pay! 

An assistant in a public library has 
the daily challenge of all ten classes 
of the Dewey classification scheme. If 
sufficient interest is aroused, and 
marked talent and initiative are pres- 
ent, subject background can be ac- 
quired; then, through employment bu- 
reaus of the national associations the 
library assistant will likely find a suit- 
able position in the subject field of 
his choice. 

But sometimes the job appears pre- 
maturely; in this event the fundamental 
techniques learned in library school 
plus the general experience will be 
adequate while the necessary subject 
qualifications are being acquired. 

The question now is: Should recruit- 
ing from this normal channel be in any 
way curtailed because of the critical 
shortage of personnel in the public, 
school and college agencies? The pro- 
gression of library school, general li- 
brary, special library is fundamentally 
sound. But by taking the special li- 
brarians from general institutions at a 
time when library schools are not fill- 
ing the ranks as fast as vacancies oc- 
cur, employers of special librarians 
may eventually find their usual source 
depleted. Also, if general libraries are 
to be expected to supply a major part 
now, considerable harm to the profes- 
sional library service to the community 
as a whole may result. 

Recruiting At the School Level 

Students who are drawn to the profes- 
sion through vocational guidance in 
struction at the college or high school 
levels form a third type of recruit. At 
present the number from this source is 
almost negligible. The counsellors, says 
Mr. Wheeler, have almost entirely over- 
looked librarianship and so have young 
people. 

Could not special librarians take the 
initiative, promote an understanding 


of libraries among guidance experts, 
and arrange visits of students to their 
libraries? If these librarians are them- 
selves enthusiastic, certain of the value 
of their work, they should be able to 
sell themselves and their profession to 
this group. 
Library School Participation 

Are the library schools preparing to 
assume any responsibility in the re- 
cruiting of special librarians? How 
many have introduced a course in 
special libraries designed to attract 
some of the students to the special 
field? 

Drexel has inaugurated such a 
course under the able leadership of 
Margaret Kehl. Part of the instruction 
consists of lectures by successful prac- 
ticing special librarians in the Phil- 
adelphia area. L. S. U. includes a visit 
to a special library in the annual field 
trip planned for the students. 

Recruiting Appeals 

An early publicity effort which must 
have contributed towards establishing 
the special librarian in his present firm 
status was a pamphlet having enough 
popular appeal to enter three editions, 
“Librarianship as a Profession,” pub- 
lished by the American Library Associ- 
ation in 1928. The section designed to 
recruit for the special field was ad- 
dressed principally to librarians in 
large libraries in the hope of awaking 
them to the opportunities for speciali- 
zation within their own institutions, urg- 
ing upon them the advantages of a sub- 
ject specialty in their services to the 
public. This appeal, sounding old-fash- 
ioned to our ears accustomed today to 
expert advertising and high pressure 
campaigns, was a sfollows: ‘The head 
of the art, the music, the teachers’, the 
technical, the scientific or the econom- 
ics department of a large library, who 
finds there the opportunity to know in- 
timately the field of literature which 
appeals to him personally as a stu- 
dent, and having found the ways to 
make this liteurature conveniently use- 
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ful to everyone in his town or city, 
comes to have, himself, a recognized 
standing in his specialty.” 

This and probably many similar in- 
vitations by other associations may 
have been the beginning of the special 
librarian’s entry. into the countless li- 
braries of commerce, business, art, 
music, and the professions, in which 
they are found today. There are known 
to be at least 5,000 special librarians af- 
filiated with the Special Libraries As- 
sociation alone, attesting to the phe- 
nomenal growth of special libraries of 
which there were only 1,000 in 1928. 
This indication that newly created po- 
sitions were successfully filled seems 
to testify to the success of recruiting 
programs. 

But whatever part recruiting litera- 
ture may have played and will con- 


tinue to play in gaining librarians for 
the special field, in the last analysis it 
will be the special librarians them- 
selves who will sell their profession as 
a career of service carrying noi only 
the expected prestige and financial re- 
wards, but the final satisfaction that 
must come from having contributed 
very materially to the program cf the 
institutions served. 
Literature Cited 
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OUR RECRUITING PROGRAM IS WORKING 


GEORGE KING LOGAN 


Assistant Librarian, New Orleans Public Library 


At the New Orleans Public Library, 
we have found that providing library 
experience is our best technique for 
recruiting. To the staff it has appeared 
that the doing of a library job carries 
more persuasion than words—written 
or oral. People who work in libraries, 
if they enjoy their experiences, are 
likely to do two important things: they 
decide to undertake professional train- 
ing, and they popularize the library 
career idea among friends and neigh- 
bors. As a result people with some li- 
brary experience are constantly being 
directed towards the professional 
schools, and others who have been in- 
fected with the library idea come in 
ever-increasing numbers to the library 
looking for positions on the staff. Hence, 
basic to our whole personnel and re- 
cruitment program is the idea of offer- 


ing some type of experience to a wide: 


number of candidates—a few of whom, 


at least, we hope to encourage into 
the profession. 

Recruitment for a staff of some hun- 
dred people is a constant process. 
Many types of manual, clerical and 
professional tasks are waiting to be ac- 
complished—and seldom does a day 
go by without at least one interview 
with a prospective staff member. These 
notes however are concerned only with 
those of our personnel policies which 
are directed toward the encouragement 
of suitable people to complete college 
and to continue through the profession- 
al schools. In New Orleans, there are 
three stages along the road—Page, Li- 
brary Assistant, and Librarian I—and 
each stage brings its own particular 
problems and opportunities. 

Every librarian probably has decid- 
ed ideas about Pages—and probably 
many of them couldn't be printed! We 
in New Orleans, particularly during 
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the recent war years, had our worries 
with them, too. However, if Pages are 
part-time college students, as all of 
ours now are, they can frequently be 
chosen with librarianship in mind. 
These young people have an oppor- 
tunity of observing libraries, and librar- 
ians, at a time when they are becom- 
ing career-minded, and when they are 
approaching the end of that prepara- 
tion period indicated by the college 
degree. In former years, we found that 
high school students on the page staff 
frequently expected to remain right 
on with us after graduation, on a full- 
time, career basis. This, of course, can 
lead only to a dead end, in any li- 
brary with a job classification plan, 
and it was one of the factors in in- 
fluencing our decision to use only part- 
time college students as Pages. When 
educational standards for librarians 
are raised, we believe that this ques- 
tion of page qualifications is an all- 
important one—to library users, the in- 
stitution, and the recruitment program 
of the profession as a whole. 


The next stage is that of the Library 
Assistants. These are college gradu- 
ates, chosen for their interest in public 
library work, and recruited from both 
the ranks of page and from the colleges 
in the community. Since no previous li- 
brary experience is required, it is of 
interest to many graduates who feel 
they might be interested in a library 


career, but who don't feel sufficiently 
interested to begin their professional 
training at once. In recruitment, we try 
to single out those with decided interest 
in both people and books, and from the 
first interview we make it clear that this 
is only a beginning position, with pro- 
fessional training a definite require- 
ment for advancement. 

The Library Assistant usually stays 
for about a year, performing tasks of a 
semi-professional nature and obtaining 
an over-all view of public library work. 
At the end of that time, the person in 
this classification usually elects Library 
School or a job elsewhere! During the 
past few years we have recruited many 
people for the profession in this way. 
Some have gone to library school and 
returned to us for the Librarian I group, 
others have gone to the libraries of 
Tulane, Loyola, and Charity Hospital, 
while several have ventured far afield 
even to New Jersey! 

We have used few of the original 
promotion schemes announced by oth- 
er libraries for recruitment. The policies 
outlined in this article have served to 
continuously direct new workers into 
this institution and thus into the profes- 
sion as a whole. The word seems to be 
spreading that the Public Library is an 
interesting, pleasant place to work— 
and we know we can count on our 
staff members of today to help us re- 
cruit their successors, the staff members 
of tomorrow. 


a —OQ—— —— 


LOUISIANA DEPOSITORY LIBRARIES 


Act No. 493, passed at the last ses- 
sion of the State Legislature, provides 
for the establishment of Depository Li- 
braries to receive all publications is- 
sued by every State agency. In order 
for a library to take advantage of this 
Act, it is necessary that the librarian 
send to the Secretary of State an of- 
ficial request that the library be desig- 
nated as a depository. All depositories 


will be complete, as no provision can 
be made for selective depositories. 
Semi-annually a list will be pub- 
lished including all publications issued 
during the past six months. It is hoped 
that these lists can be made available 
to every library in the State. These 
lists and all publications provided to 
Depository Libraries will be distributed 
from. the office of the Secretary of State. 
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Abrahams, Robert D. Mr. Benjamin's 
sword. Phila., Jewish pub. society, 
1948. 

Ballowe, Hewitt L. Creole folk tales. 
Stories of the Louisiana marsh coun- 
try. University Station, La. State Univ. 
press, 1948. 

Basso, Etolia. The world from Jackson 
Square: a New Orleans reader. New 
York, Farrar Straus and Co., 1948. 

Butler, Pierce. The unhurried years: 
memories of the old Natchez region. 
University Station, La., State Univ. 
press, 1948. 

Bullard, F. Lauriston. Abe goes down 
the river. Reprinted from the Lincoln 
Herald, Feb. 1948. CRefers to Lin- 
coln’s visit to New Orleans. ) 

Cerf, Bennett. Trade winds. Saturday 
rev. of Literature, v. 31:4-5, Ap. 3; 
4-5, Ap. 10, 1948. (Comments on Lou- 
isiana. ) 

Dawson, John Charles. Lakanal, the 
regicide. A biographical and histori- 
cal study of the career of Joseph 
Lakanal. University, Ala., Univ. of 
Alabama press, 1948. 213 p. (Chap. 
7 “Lakanal in Louisiana” ). 

Dorsey, Florence. Road to the sea and 
the Mississippi river (the story of 
James B. Eads) New York, Rinehart, 
1947. 

Dreyfus, Frederick Jonas, Life and 
works of George Michael Wharton, 
M. D. (Pseudonym “Stahl” ) 1825- 
1853. (Reprinted from Tennessee his- 
torical quarterly vol. 6, No. 4, Decem- 
ber, 1947.) 

Dugas, Alvan L. Some common insects 

of Louisiana, by A. L. Dugas and C. 

E. Smith. With drawings by Mrs. 

Lloyd A. Nichols and non-sense 

rhymes of Em de Bee (Louisiana 

State Univ. Bureau of educational 

materials, statistics and research. 

University science series) Baton 


Rouge, 1948. 


Feibleman, James. The long habit. New 


York, Duell, Sloan and Pearce, 1948. 
Hale, Nathaniel Claiborne. Roots in 
Virginia. Privately printed. 1948. 
(Contains genealogical information 
about some Louisiana families. ) 

Kane, Harnett T. Bride of fortune. A 
novel based on the life of Mrs. Jet- 
ferson Davis. Garden City, Double- 
day and Co., 1948. 

Keyes, Frances Parkinson. Dinner at 
Antoine's. New York, Julian Mess- 
mer, 1948. 

Laughlin, Charles John. Cemeteries of 
old New Orleans. Architectural rev. 
103: 47-52. February 1948. 

Laughlin, Clarence John. Ghosts along 
the Mississippi: an essay in the po- 
etic interpretation of Louisiana plan- 
tation architecture; 100 photos. By the 
author. New York, Scribner's, 1948. 

Lesser, Allen. Enchanting rebel (the 
secret of Adah Isaacs Menken ). New 
York, Beechhurst press, 1947. 

Louisiana. Agricultural experiment sta- 
tion. Research in agriculture 1946-47; 
annual report. Compiled by I. L. 
Forbes from reports of heads of de- 
partments and project leaders, year 
ending June 30, 1947. Baton Rouge, 
1948. 

Louisiana. Banking department. 27th 
biennial report of the bank commis- 
sion and supervisor of homestead 
and building and loan associations, 
for the years 1946-47. Baton Rouge 
(1948. 

Louisiana. Department of agriculture 
and immigration. Rice, compiled by 
J. Mitchell Jenkins. 12th ed. Baton 
Rouge, 1948. 

Louisiana. Department of agriculture 
and immigration. 33d biennial report 
of the commissioner of agriculture 
and immigration for the years 1946- 
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47. Baton Rouge, 1948. 

Louisiana. Department of highways. 
14th biennial report for the period 
January 1, 1946, to December 31, 
1947. Baton Rouge, 1948. 

Louisiana. Department of institutions. 
Biennial report, July 1, 1945, to June 


30, 1947, (partly supplemented to 
March 15, 1948). Baton Rouge 
1948. 


Louisiana. Department of military af- 
fairs. Biennial reports 1946-47. De- 
partment of military affairs and se- 
lective service system, state of Lou- 
isiana . . . New Orleans, 1948. 

Louiisana. Department of public wel- 
fare. Minimum requirements for li- 
cense of child caring institutions. 
Baton Rouge, 1948. 

Louisiana. Juvenile court commission. 
Report of the Juvenile court commis- 
sion for the state of Louisiana. Baton 
Rouge, 1948. 

Louisiana. Secretary of state. Roster 
of officials. Conpiled by Wade O. 
Martin, Jr., secretary of state. Baton 
Route, 1947. 

Louisiana. State parks commission. 
7th biennial report 1946-47. Edited by 
William W. Wells, director New 
Orleans, 1948. 


Martinez, Raymond J. The story of the 
river front at New Orleans. New Or- 
leans, Pelican Press, 1948. 

Mayhew, Roy L. The parasites and 
parasitic diseases of cattle (La. 
agricultural experiment station. Lou- 
isiana bulletin No. 428, May 1948). 
Baton Rouge, 1948. 


Murphy, Edward Francis. Mademoi- 
selle Lavalliere. Garden City, N. Y., 
Doubleday and Co., 1948. 

New Orleans. Department of health. 
Public health statistics, 1948 series, 
No. 1 June 1948. New Orleans, 1948. 


Porteous, 


Patrick, Walton R. and Taylor, Cecil G. 
A Louisiana French plantation li- 
brary, 1842. (In the French American 
review. v. 1, No. 1, Jan.-Mr. 1948. p. 
47-67. 

Clark. South wind blows. 
New York, A. A. Wyn, Inc., 1948. 
Preston, David Rowlandson. Folklore 
of American cities. Howell, Soskin, 

1948. 

Robinson, Laura. It's An Old New Or- 
leans Custom. N. Y. Vanguard Press, 
-1948. 

Smith, K. L. Herbicidal tests on sweet 
potatoes and several mild host plants 
of the sweet potato weevil, by C. E. 
Smith, H. L. Cockerham, and O. T. 
Deen (La. Agricultural Experiment 
Station. Louisiana bulletin No. 430 
June, 1948) Baton Rouge, 1948. 

Stempel, Daniel. Lafcadio Hearn: In- 
terpreter of Japan. American litera- 
ture, v. 20, 1-19, March 1948. 

Tallant, Robert. The angel in the ward- 
robe. Garden City, Doubleday and 
Co., 1948. 

Trade Mart near completion. Architec- 
tural rec., v. 103: 12, May 1948. CIn- 
ternational trade market at New Or- 
leans. ) 

Wallace, Ralph. Chep Morrison, may- 
or. Forum, v. 109; 271-5, May 1948. 
Wallace, Ralph. Minding the world's 
business. Liberty mag. v. 25:32, Sept. 
1948. (Article on the International 

House in New Orleans. ) 

Webber, Everett. Rampart Street, by 
Everett and Olga Webber. New York, 
E. P. Dutton and Co., 1948. 

New Editions 

Aldrich, Ella V. Using books and li- 
braries, rev. ed. N. Y. Prentice-Hall 

1946. 

Herdman, Margaret M. Classification: 
an introductory manual, 2nd ed. 


Chic. A. L. A. 1947. 


L. L. A. CONVENTION 


The 1949 Convention has been set 
for April 2,3, and 4. It will be held in 





Lake Charles, with the Majestic Hotel 
as headquarters. 
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RECRUITING FOR THE STATE AND 
PARISH LIBRARIES 


ESSAE M. CULVER 
Louisiana State Librarian 


It hardly seems as if anything could 
be written, that has not already been 
said, about the great demand for li- 
brarians and what needs to be done 
by each and every librarian to induce 
more young people to consider librar- 
ianship as their chosen profession. But 
what are we actually doing about it? 
Mostly leaving it to George, I fear. 

I like the title of the A. L. A. bulletin 
on Recruiting which reads ‘Recruiting 
Begins with You—-Why?” “All recruit- 
ing for library work begins with a li- 
brarian. Success of the profession in 
the future depends upon the immediate 
recruiting efforts of all librarians and 
library groups.” I want to stress in the 
above, the phrase “efforts of all li- 
brarians.”’ 

I once asked a very successful li- 
brarian why she had chosen librarian- 
ship as her profession and she said 
because she once knew a librarian 
who talked enthusiastically about her 
work and the library. I have heard 
many librarians say they liked the 
library atmosphere and the librarian, 
but very few say they once read a bul- 
letin which influenced them to become 
a librarian. 

We seldom realize that day by day 
as young people come and go in our 
public libraries each one is getting a 
definite impression that will either 
bring him back again and again or 
repel him. The appearance of the li- 
brary and the attitude of the librarians 
toward their work can do more to at- 
tract people than thousands of printed 
pamphlets. I am not decrying recruit- 
ing pamphlets for they give the needed 
information to vocational guidance 
teachers and to students themselves, 
but they must be an accompaniment to 





arousing interest, which can be most 
effectively done by librarians. In them- 
selves bulletins are not enough. 

I would like to see some libraries 
try having a senior day at the library, 
inviting the parents as well as the 
students and making the library more 
attractive and hospitable for the occa- 
sion than usual. 

Last summer a well-known Louisiana 
author told of going into a public li- 
brary away from home and asking 
if he could take a catalog drawer to a 
table in order to copy some titles, but 
was told it was against the rules, al- 
though there was no one else using the 
catalog at the time. He stood for three 
hours making a bibliography, for the 
library had a fine collection of histori- 
cal material, but since there was no 
hospitality or courtesy extended he felt 
decidedly unwelcome. After such an 
experience a father might not talk 
enthusiastically to a daughter about 
becoming a librarian. Fortunately this 
particular father has enjoyed the atmo- 
sphere of several other libraries about 
which he is enthusiastic, and it is 
hoped his intelligent young daughter, 
now a high school student, will be at- 
tracted to the profession. She wrote to 
her father this summer from camp that 
it surprised her how few of her camp 
mates read books and she expressed 
appreciation to her parents for intro- 
ducing her to so many book friends. 

In any recruiting program parents 
count too, and often they count most 
in determining the career chosen by 
their children and it is in public li- 
braries that librarians have the great- 
est opportunity to contact these parents. 

We have found in the State Library 
that pictures of bookmobiles serving 
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people, attractive interiors and attrac- 
tive librarians, never fail to arouse in- 
terest, but it is true that in rural areas it 
is difficult to find a photographer or 
camera hobbyist to take pictures. Pic- 
tures, however, can be borrowed from 
the State Library and can be displayed 
in the library. The Alabama film ‘Books 
and People—the Wealth Within” can 
also be borrowed from the State Li- 
brary and shown at Parent-Teacher 
meetings, to service clubs and to wom- 
en's clubs. 


I wonder how many of our public 
librarians arrange to have the need for 
librarians presented to the Parent- 
Teacher Associations? I am sure any 
organization would allow ten minutes 
on some program during the year, and 
the same is true of the Women's clubs, 
A. A. U. W., American Legion Auxili- 
ary, and some of the Men's Service 
Clubs. I know of at least two men who 
were responsible for their daughters 
entering L. S. U. Library School after 
their interest had been aroused. 


Another thing public librarians can 
do is to find out at high schools which 
graduates are planning to go on to 
college and to invite each one individ- 
ually to drop into the library to discuss 
what they plan to specialize in. One 
city library has a card file of graduates 
with items to be checked or filled in as 
to whether they plan to go on to col- 
lege, what they plan to specialize in, 
and if not going to college, what em- 
ployment they are planning for and 
‘what their hobbies are. The library 
then notifies them of new books when 
received on their particular interest. If 
before their minds are made up as to 
what they want to specialize in these 
young people could be interviewed, 
many recruits might be gained. 

What is every librarian’s responsi- 
bility is no librarian’s responsibility, to 
paraphrase an old saying, so let's say 
every public librarian is responsible for 
recruiting in his city or parish, and let's 
all get busy to help solve the pressing 
problem of needed librarians for Lou- 
isiana. 


oO 


PEOPLE AND PLACES 


Edited by 
MATTIE SUE MOUNCE 
Assistant Reference Librarian, Louisiana State Library 


Mrs. Sybil Y. Farr, librarian of Is- 
trouma High School again worked as a 
proofreader in the House Enrolling 
Room during the recent session of the 
legislature. This was her third consecu- 
tive assignment there. 

Ruby Weaver has replaced Mrs. 
Frances Cantwell as high school li- 
brarian at Winnfield High School. Miss 
Weaver, who majored in_ library 
science at Northwestern State College, 
received her A. B. degree in June of this 
year. 

Merle Whitman, formerly librarian at 
Bolton High School, is now at the high 
school in Jena. Ruth Sara Reese is li- 








brarian at Bolton this year. Miss Reese 
came from the Nicholson Memorial Li- 
brary in Longview, Texas. Miss Reese 
holds B. A. and M. A. degrees from the 
University of Texas and a degree in 
library science from Texas State Col- 
lege for Women. 

Myrtle Turner, librarian at New Iberia 
High School, taught library science at 
Louisiana Polytechnic Institute this 
summer ,replacing Mrs. Nancy McGee, 
who spent the summer in Gatlinburg, 
Tennessee. 

Mrs. G. S. Rand, elementary librarian 
in the New Iberia School, is taking a 
leave of absence for a year. Margaret 
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Rader of New Iberia, a 1948 Southwest- 
ern Louisiana Institute graduate, is re- 
placing her. 

Mrs. Edna P. Greer, on leave this 
year from the Cotton Valley High 
School Library, is replaced by Mrs. 
Flora Mae Simms. Mrs. Simms _ took 
part in the Workshop at Minden the 
week previous to school opening. 

Yvonne Toups, formerly librarian at 
the Raceland High School, is now li- 
brarian at the new Francis T. Nicholls 
Junior College at Thibodaux. Mrs. Mau- 
rice Charitat replaced her at the Race- 
land High School. Mrs. Charitat has 
done library work in the S. L. I. and 
Loyola libraries. 

Alexa McCain of Shreveport is at- 
tending the autumn semester of the 
Kennedy School of Missions in Hart- 
ford, Connecticut. In February, 1949, 
she will sail for Lucknow, India, and 
in July of that year she will begin her 
duties as a teacher of English with 
some part time work in the library in 
the Isabella Thoburn College for Wom- 
en. Miss McCain's work will also in- 
clude the teaching of illiterates. 

Mrs. Lois J. Allen, librarian of Fair 
Park High School in Shreveport, re- 
ceived her library science degree at 
LSU this summer. 

Florence Brooks of Adams, Tennes- 
see, is assistant librarian in the Ouach- 
ita Parish High School Library. Miss 
Brooks is a graduate of Peabody Li- 
brary School, and has had two years’ 
experience in Bridgeport, Illinois. Lola 
Cooper who formerly had this position, 
is librarian of the Vivian High School 
Library this year. 

Thesta Ann Walker, librarian, Train- 
ing School, Louisiana Polytechnic In- 
stitute and Mario Mamalakis, circula- 
tion librarian, Southwestern Louisiana 
Institute, attended the summer quarter 
of the Graduate Library School, Univer- 
sity of Chicago. 

Genevra Washburn, librarian at Nev- 
ille High School, Monroe, was refer- 
ence librarian at Northwestern State 


College during the summer session. 

Mrs. Kathryn Moore, librarian of 
Many High School Library, taught the 
library science classes this summer at 
Northwestern. 

The fifth branch of Shreve Memorial 
Library opened on August 26. The new 
brick building which houses the branch 
is located on the elementary school 
grounds in Broadmoor. Mrs. M. B. 
Young is librarian, and Mrs. Anna Den- 
ny is assistant. 

Ora Bell McMichael, recently of the 
Fayetteville, North Carolina, County Li- 
brary, succeeds Nell Cunningham as li- 
brarian of the Caddo Extension of 
Shreve Memorial Library. Miss Cun- 
ningham is now librarian of the Min- 
den Branch of the Webster Parish Li- 
brary. Mrs. Frances Eslick, also of the 
Caddo Parish Extension, has resigned 
to accept a position with the Gulf Oil 
Company. Her successor is Mrs. Doro- 
thy Suckrow. Mrs. Nina Campbell, for- 
merly cataloger of a college library in 


‘Indiana, is the new children’s librarian 


at Shreve. Ruth Barlow, writer of chil- 
dren's books and former director of chil- 
dren's work in Flint, Michigan, is li- 
brarian of the Parkview Branch of 
Shreve. 

Mrs. John Bishop Johnston, Jr., of 
Sterlington is a new member of the 
Board of Control of the Ouachita Par- 
ish Public Library. Mrs. ohnston has 
been most interested in the expansion 
of the library, and is a very active 
board member. She replaces Mrs. C. P. 
Gray, who resigned at the expiration 
of her last term. Mrs. Gray had been 
a member of the Board since the estab- 
lishment of the Monroe Public Library. 
Among those attending the Workshop 
for Parish Librarians held in Natchi- 
toches in August, was Demaris Rockett, 
assistant librarian of Ouachita Parish 
Library. 

Catherine Heniford, a former mem- 
ber of the reference department of the 
University of North Carolina Library, 
joined the staff of Northwestern State 
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College Library recently. Miss Heniford 
is documents librarian and assists in 
the reference department. 

A sketch of Mary Clay, librarian of 
Northeast Center of LSU, Monroe, ap- 
peared in the August, 1948, issue of 
The Monthly Supplement to Who's 
Who. 

Agnes Farber of Lake Charles is the 
new assistant at Carnegie Library, 
Lake Charles. Miss Farber attended 
Mount Loretto College in Denver where 
she was a student assistant in the li- 
brary. 

Mrs. Nell Y. Kelly is now reference 
librarian at the Riverside Public Li- 
brary, Riverside, California. 

Mrs. Blanche R. Pugh, a graduate of 
the LSU School of Commerce, is assist- 
ing Mrs. Kathryn Moore in the Many 
High School Library this year. 

Reva Jones, who received her degree 
from S. L. I. this year, is bookmobile 
librarian and headquarters assistant of 
Calcasieu Parish Library, Lake Charles. 
James E. Hall, also a 1948 graduate of 
S. L. L., is bookmobile driver. An added 
feature of the bookmobile service of 
Calcasieu is the providing of shopping 
bags for patrons taking a large number 
of books, according to Emily L. Spen- 
cer, librarian. 


Mary Pat Rust, a 1948 graduate of 
LSU Library School, became librarian 
of the Bogalusa Branch of the Washing- 
ton Parish Library on the first of Sep- 
tember, upon the resignation of Willie 
Mae Seab, who is now Livingston Par- 
ish librarian. Helen Dykes, librarian, 
and Mary Pat Rust and Mrs. Dona Lee 
Webb of the Washington Parish Li- 
brary staff attended the parish li- 
brarians’ workshop at Natchitoches in 
August. A summer reading club in 
Bogalusa Branch came to a successful 
conclusion with a program at which 
the city superintendent of schools 
awarded 182 children with reading 
certificates. The newspapers gave the 
treading club excellent publicity, and a 
group of children participated in an 





impromptu radio program. A commer- 
cial artist made a very attractive series 
of posters for the Washington Parish 
Library to use in the parish fair. The 
posters related the library’s services to 
every phase of community life as re- 
flected in the fair, while pertinent book 
jackets were displayed with the posters. 
Dorothy Duncan, librarian, Beaure- 
gard Parish Library Demonstration, re- 
ports that on June 15th the parish 
passed a two mill library tax for a 
period of ten years. The tax will bring 
$1.25 per capita for library service in 
this parish. The demonstration will 
come to an end in December, at which 
time it will become parish supported. 
Mary Lynn Pucheu who was with the 
Beauregard Library before her recent 
automobile accident, is recovering nice- 
ly and is now high school librarian in 
Ville Platte. The Beauregard Parish Li- 
brary bookmobile took its place in the 
Parish Fair Parade this year, and then 
was on exhibition on the Fair Grounds 
during the week of the fair in DeRidder. 
One of the staff was on the bookmobile 
at all times to answer questions and to 
greet visitors. The library entertained 
the faculty members of the parish on 
September 4th from 10:00 A. M. until 
noon. Coffee and tea, cakes and mints 
were served to representatives from 
the eight ward schools. The publishers’ 
exhibit of children’s books being cir- 
culated by the State Library was on dis- 
play for the occasion in order that the 
teachers might view the new books. 


Summer substitutes at Fast Baton 
Rouge Parish Library were: Lola Coop- 
er, Ruth Nesom, Sallie Thomson, and 
Flora Weber. Mrs. Oree Ball, formerly 
of East Baton Rouge Library, is now liv- 
ing in Shreveport. Mrs. P. T. Joseph is a 
new staff member of this library, coming 
from the Rapides Parish Library, Alex- 
andria. Emily Morvant has been on 
leave from the library because of ill- 
ness. The staff of the East Baton Rouge 
Library participated in a number of in- 
teresting and worthwhile events during 
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the summer. Mrs. Tillie Schenker, li- 
brarian, substituting for Orene Muse, 
did a 15-minute weekly program over 
WJBO during August. The program 
was on incidents and people with a 
book-wise slant. Also during August, 
a 15-minute, on-the-spot radio program, 
You're on the Air, was broadcast from 
this library. Staff members as well as a 
number of patrons were interviewed. 
The Summer Reading Program of the 
library sponsored by the Baton Rouge 
Junior Service League, was climaxed 
with the gift of a cocker spaniel to 
the child who brought the most chil- 
dren to a story hour. In an Acadian 
costume with a spinning wheel just 
her size, little Jeanne LeBlanc of Lafay- 
ette, demonstrated the arts of spinning 
and braiding for children’s story hour 
in August. Edith Abbott and Mrs. Mil- 
dred Tyner of the East Baton Rouge 
staff were among those attending the 
Parish Librarians’ Workshop in Natchi- 
toches in August. Book Projectors of the 
East Baton Rouge Parish Library, was 
the subject of a talk made by Mrs. 
Schenker before the Baton Rouge Ki- 
wanis Club in June, while Mrs. Mar- 
garet Gueymard, assistant libraryian, 
recently made a talk before the Baton 
Rouge Pilot's Club. 

Norma Durand, catalog librarian, 
Louisiana Southwestern Institute, is a 
student at the Library School of Emory 
University this year. 

Kay Werner, librarian, Lafourche 
Parish Library, reports that on October 
Ist this library acquired a new book- 
mobile, additional library space, and a 
branch at Galiano. The Thibodaux 
Branch has been enlarged thus giving 
much needed room. The bookmobile, 
painted green with aluminum lettering, 
has a number of new features includ- 
ing an emergency exit, podium resem- 
bling a music stand, and a magazine 
rack made of laced iron work. 

Elizabeth Cammack, librarian, Iberia 
Parish Library, reports that on July 13th 
the parish voted a two mill tax for a 
period of ten years. 





Over two hundred persons attended 
the opening of the Evangeline Parish 
Library Demonstration in Ville Platte 
on Monday night, September 20th. 
Shelby M. Jackson, Superintendent of 
Public Education, was one of the speak- 
ers. Branch libraries will be located at 
Mamou and Basile, with a bookmobile 
serving the rural sections of the parish. 
Doris Lessel is librarian;Betty Warren 
is assistant. 

LSU Library reports a number of new 
staff members. Mary Ann Ejidson, a 
1947 graduate of the University’s Li- 
brary School, is librarian of the Library 
School Library and Reviser. Miss Eid- 
son held a residency in medical library 
work at Tulane University last year. 
Mrs. Frances M. Cantwell is the new 
librarian of the College of Education. 
Mrs. Cantwell, a graduate of Wesleyan 
College and Columbia University, has 
held library positions at Wesleyan in 
Macon, Georgia, at Bennington College 
in Vermont, and at the high school li- 
brary in Winnfield. Mrs. A. B. Mc- 
Gahen, who has been acting librarian 
of the College of Education, has trans- 
ferred to the Agriculture-Biology Li- 
brary, where she is assistant. She re- 
places Mrs. Ferne Turner, who is now 
in the Extension Division of the State 
Library. Helen M. Forsberg, formerly 
on the staff of the University of Wash- 
ington, is now geology librarian. Miss 
Forsberg holds degrees from Hunter 
College in New York, and from the 
University of Washington. She replaces 
Mrs. Marguerite Hanchey, who has 
served on a temporary basis as ge- 
ology librarian since the resignation 
of George Rose Ferguson last year. 

Jacqueline Stica, a 1948 graduate of 
LSU, replaces Lelia Heartfield as an 
assistant in the cataloging department 
at the University. Miss Heartfield re- 
cently resigned to be married. Mrs. 
Katherine P. Hood, assistant serials 
librarian on a part-time basis, resigned 
in July to devote her time to her family. 
Mrs. Hood was replaced by Mrs. Wan- 
da Q. Sibley. Mrs. Elizabeth Sanders 
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Easley, an assistant in Acquisitions 
and Technical Processes, was appoint- 
ed July Ist to the position formerly held 
by Mrs. Elgie T. Gremillion, who trans- 
ferred to another department on the 
campus. 

Miss Essae M. Culver, State Librar- 
ian, attended the Mountain-Plains Li- 
brary Conference held in Estes Park, 
Colorado, August 29-31. 

Florien McKnight, librarian of the 
Esso Standard Oil Library, Baton 
Rouge, attended the Special Libraries 
Association meeting in Washington, D. 
C., in June. 

Marian Ross of Cleveland, Ohio, ref- 
erence librarian of the State Library 
during the past year, resigned to ac- 
cept a position in the Business Branch 
of the Detroit Public Library. 

Jane Bozworth, a 1945 graduate of 
the L. S. U. Library School, is now first 
assistant at the Paseo Branch, Kansas 
City Public Library. She was trans- 
ferred here from the Westport Branch. 

Among new staff members at the 
State Library are Mrs. Oriel Lange, 
Mrs. Gladys Olinde, Theresa Vicknair, 
Rita Pennington, Joycelyn Bergeron, 
and Vivian Bankston. 


Dr. and Mrs. Paul H. Guilfoil of At- 


lanta, Georgia, are the parents of a 
daughter, Elizabeth Cary, born in July. 
Mrs. Guilfoil is the former Elizabeth 
Johnson, reference librarian at the 
State Library for a number of years. 

Vivian Cazayoux, Louisiana librar- 
ian at the State Library, attended a 
workshop on audio-visual aids in the 
library held in Detroit on July 5-15. The 
workshop was sponsored by Wayne 
University. 

Louisiana librarians attending the 
A. L. A. conference held in Atlantic 
City in June included: Sue Hefley, De- 
partment of Education; Mrs. Charles 
Morton and Mrs. Calvin Schwing, LSU 
Library School; Kathryn Adams, Rap- 
ides Parish Library; Frances Flanders, 
Ouachita Parish Library; Bess Vaugh- 
an, Shreve Memorial Library; John Hall 
Jacobs, Ruth Renaud, and Helen Mary 
Hart, New Orleans Public Library; Mat- 
tie Sue Mounce, State Library; Loma 
Kneighton, Southwestern Louisiana In- 
stitute Library; Eugene Watson, North- 
western State College Library; and 
Muriel Haas, Tulane University Library. 

Mrs. Charles Morton, S. Metella Wil- 
liams, and Margaret M. Herdman, L. S. 
U. Library School, attended the In- 
stitute for Education for Librarianship, 
University of Chicago, August 16-21. 


O- - 


HELP WANTED—SCHOOL LIBRARIANS 


LUCILLE T. CARNAHAN 
Librarian, Natchitoches High School 


In the spring of this year, it was esti- 
mated that 60,000 librarians would be 
needed in the next twelve years. Of 
that number, the most difficult to find 
will be school librarians—unless pres- 
ent conditions are very much changed. 

Today school librarians represent 


one of the three fields in which the 
greatest shortage exists. Why? One 
reason, obvious, of course, is the in- 
creased demand for school librarians, 
a demand that has come about in the 


last few years as a result of newly 
established state and regional stand- 
ards, improved teaching methods, and 
a growing recognition of the value of 
schceo!] library service. 

This call for school librarians far 
exceeds the total number of librury 
school graduates. In addition, many 
schoo! librarians are lost every year 
as they resign to go into other fields of 
iibrary service. This is an alarming sit- 
uation and poses problems that must 
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be solved. Some of these were clari- 
fied for me at the LLA Convention in 
Monroe last spring. There, I polled in- 
formally some of my friends and ac- 
quaintances who had started out in 
the school library field, but who are 
today in other fields of work. When 
asked why, each gave several valid 
reasons. Most frequently mentioned 
were the matters of discipline, of in- 
adequate budgets for buying neces- 
sary materials and equipment, of over- 
work, of lack of clerical assistance, and 
of poor cooperation on the part of 
teachers and principals. No one gave 
the much talked about “poor salaries” 
as a reason for leaving. In fact, some 
said they left school positions for jobs 
that paid ai little less. Other librarians 
still with the schools complained of the 
poor working conditions that might 
lead them to accept other positions. 
With librarians leaving the schools 
and only a small number of prospec- 
tive librarians in training, we are faced 
with great responsibilities for the fu- 
ture. School librarians must wake up to 
the necessity of doing more than shak- 
ing their heads very sorrowfully and 
sadly as they agree that something 
must be done or that somebody must 
get busy advertising the profession. 
Too long have you and I, the school 
librarians, felt that recruiting was the 
responsibility of college guidance coun- 
cilors or university and college librar- 
ians. It is true that they do have a tre- 
mendous responsibility and that they 
do have an opportunity to find some 
excellent material for the graduate li- 
brary schools; but are the college and 
university librarians really in the most 
advantageous position for contacting, 
advising, and leading young people to 
librarianship as a career? A more 
thoughtful study of the situation will 
lead to the conclusion that, although it 
is true that recruiting for librarianship 
is the urgent duty of every librarian, 
library, and library organization, nev- 
ertheless, it is we high school librarians 


who are in the key position for getting 
recruits, and who constitute the most 
important factor in recruiting. We have 
an opportunity that no other field of 
librarianship offers ,an opportunity to 
know and work with young people at 
a time when they are deciding on their 
future careers. We first come in contact 
with the children when they are just 
beginning to think about their life work, 
and we see them leave at the end of 
four years with their minds made up. 
Yet, very few of us can boast of any- 
thing better than sporadic and uninte- 
grated efforts. We are certainly greatly 
to blame for this year’s 10,000 jobs un- 


‘filled with trained librarians. 


Out of thirty high school librarians 
asked about plans for recruiting, not 
one reported any positive and vigorous 
programs for increasing the quality 
and quantity of students taking library 
courses. Some reported personal con- 
tacts that have led a few high school 
pupils to become interested; others 
cited promising cases that they are de- 
veloping at present, but no definite pro- 
gram of recruitment. 

Further proof that we are not on the 
job is seen in the following informal 
statistics gained through questioning 
some of the freshman at Northwestern 
State College. Three hundred and sev- 
enty-five were asked if while they were 
in high school anyone suggested li- 
brarianship as a career. Twenty-three 
recalled that it was mentioned or em- 
phasized by a teacher or by the li- 
brarian. Twenty-one of the three hun- 
dred and seventy-five said that they 
had considered librarianship while in 
high school, but only eight decided on 
that as a career. 

There are many other things that 
point to the belief that we, the high 
school librarians of the present and 
past decades, must assume a major 
part of the blame for the shortage in 
all fields of library service. Not realizing 
the importance of our positions, we 
have not assumed our rightful place as 
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leaders in the nation-wide program of 
recruiting new personnel for library 
work. We must make immediate plans 
for bringing the library profession to 
the attention of the boys and girls 
served daily in our libraries. 

Surely there is no better first step in 
recruiting than that suggested by Ruby 
Moore of Fair Park when she said, “J 
think the enthusiasm of the librarian, 
the sort of stage she sets, and the kind 
of library atmosphere she creates are 
the first steps toward attracting pros- 
pective librarians.’ Unless such a situa- 
tion exists in our libraries, we cannot 
inspire anyone to choose our profession 
as their life work. 

That high school boys and girls do 
see the drudgery which has of neces- 
sity existed in the past and which still 
exists in much of our library work, is 
seen in answers that this librarian has 
received from some of her best and 
most willing high school assistants. 

"Yes, I do enjoy working in the li- 
brary at my free period, but that's 
just one hour. Oh no, I wouldn't think 
of spending my entire day pasting, typ- 
ing, filing, and running from one end 
of the room to the other to help people 
find things.’ This came from one of my 
library assistants who had served well 
and faithfully for three years. Her an- 
swer was not unique; for years, my 
high school seniors have given sim- 
ilar answers, indicating that, although 
it was fun and beneficial to work in the 
library, as a possible career it held no 
glamour, no promise for the future. 
just hard work and boredom. Patently, 
we must put forth greater efforts not 
only to enjoy our work, but also to 


make that enjoyment apparent to those 
about us. 

In the past, we have overlooked 
many opportunities both of the formal 
and informal type of recruiting. We 
have not talked to the young faculty 
member on our staff who is considering 
graduate work, but who has not defi- 
nitely decided on her major field. There 
may be potential librarians among 
many of our fellow faculty members. 
We have forgotten that men, too, are 


good librarians. Rare is the boy 
who decides while in high school 
that he wants to be a librarian. 


For too long our high school boys have 
associated librarianship with the typi- 
cal librarian of movies, cartoon, and 
fiction—the stern old soul with a pounc- 
ing manner and a tone of suspicion, or 
the dear old lady who never talks 
above a whisper. If he’s thought of li- 
brarianship for boys, it is only for the 
bookworm absolutely lacking in per- 
sonality and charm. 

We must go all out this year to be- 
come recruiters with vim and vigor, 
with the determination to get our share 
of the seniors, those seniors who will 
add to the profession. We must list for 
ourselves those characteristics or qual- 
fications that our prospects should 
have: pleasing personality, excellent 
character, love of books, and love of 
people—and go after such individuals. 
Not only do we want enough librarians, 
but we want the right kind of librarians. 

With every high school librarian on 
the job, we should see in the next few 
years the ambitious and able high 
school students flocking to the doors of 
the library profession. 
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RECRUITING FOR LIBRARIANSHIP 


Last year the Baton Rouge Library 
Club sponsored a booklet on “Librar- 
ianship” which has had very wide cir- 
culation and very favorable comment. 
The club decided to follow up the book- 
let with another ‘Recruiting for Librar- 
ianship” project. 

A "Recruiting for Librarianship” com- 
mittee was appointed, and Mr. Ralph 
Steetle, L. S. U. Radio Program Direc- 
tor and head of the University FM sta- 
tion was approached. Mr. Steetle was 
very much interested and suggested a 
series of broadcasts on librarianship 
which would be given over the FM 
and local stations. 

The “recruiting’’ committee then se- 
lected a chairman for each type of li- 
brary work, e. g., the school library, 
public library, college and university 
library, and special library. It was de- 
cided that the first program should be 
an introduction to the whole field of 
librarianship, and one program was 
designed to show the reading guidance 
activities of the librarian, such as: the 
book talk, the story hour, forum and 
individual guidance. This made six 
programs in all. The series was called 
“Look at Librarianship.” The first pro- 
gram was broadcast April 10th at 2 
p. m. on Saturday, and for five conse- 
cutive Saturdays. 

It was found that writing scripts was 
no easy matter, but help and encour- 
agement were received from the radio 
FM station staff. The interview method 
proved to be the most effective and it 
was used in the first script. All of the 
scripts were dramatic scripts and in- 
cluded more than one character part. 
In some there are as many as six or 
seven characters; in none, less than 
three. 


When the scripts were finally writ- 
ten, two high school vocational direc- 
tors met with the committee for a ‘’read- 
ing’ and gave valuable advice. They 
were enthusiastic over the project. They 
thought that the transcriptions would 


be of help in their guidance program, 
but suggested that a booklet contain- 
ing all the scripts and a bibliography 
on librarianship would be most useful 
to them. They would like copies of such 
a booklet to give interested students. 
They said that students enjoyed read- 
ing dramatized radio scripts. Mr. Stee- 
tle then read the scripts, he and his 
staff did some editing, and we were 
ready to go on the air. 

The series of broadcasts was given 
over the L. S. U. FM station last spring. 
The casts were composed of members 
of the committees, the university li- 
brary staff, students, both Library 
School and College of Education, a 
guidance counselor, and librarians at 
large. All were most cooperative in 
giving of their time and effort. Excel- 
lent cooperation was received from Mr. 
Steetle and his staff, and Mr. Steetle 
had transcriptions cut. 

Several of the transcriptions have 
been tried out with various groups: at 
the School Library Section meeting at 
LLA, at the L. S. U. Library School, the 
Special ibraries meeting last June in 
Washington, and at the Workshop at 
Natchitoches last summer. 

In May, an editing committee, with 
Mrs. Morton as chairman, had been ap- 
pointed to revise and polish the scripts. 
This committee .worked with Mr. Stev- 
ens, a script writer and critic on the 
staff of Mr. Steetle. 

It was the intention of the ‘‘recruit- 
ing’ committee that.the broadcast se- 
ries would be given again this year 
over the University FM station and the 
local AM stations. At that time, perma- 
nent transcriptions can be cut. From 
these transcriptions duplicate records 
can be made as needed. 

The LLA has taken over the publish- 
ing of the radio scripts and the editing 
committee will now function under that 
organization. 


Mildred P. Harrington 
Chairman of Committee. 
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L. L. A. EXECUTIVE BOARD 


On July 16, 1948, the in-coming and 
out-going Executive Boards met jointly 
in the State Library. The group voted 
in favor of holding a Louisiana Session 
at the Southwestern Library Associa- 
tion convention in New Orleans. Re- 
cruiting was adopted as a major ac- 
tivity of the Association during the 
coming year. It was decided to revise 
and reprint the leaflet, ‘‘Be a Librarian.” 
The Constitution Committee was re- 
quested to prepare for the Bulletin a 
copy of the constitution, incorporating 
all amendments. It was voted to set up 
committees to investigate the possi- 
bility of carrying on the following proj- 
ects: publication of a pamphlet on the 
libraries of Louisiana; indexing of Lou- 
isiana magazines; microfilming Louisi- 
ana newspapers; and establishing of a 
state book depository. It was agreed to 
continue to support in every way pos- 
sible the compilation of the biliography 
of "Books on Louisiana for Children 
and Young People,” and the project of 
awarding an annual prize for the best 


writing on Louisiana. The proposal to 


sponsor the publication of a Louisiana 
state Blue Book was laid aside when 
the Board was informed that the Spe- 
cial Libraries Association had already 
undertaken the project. The Board vot- 
ed to follow the recommendations of 
the Planning Committee and support 
the following programs: Southwestern 
Library Association Extension Program, 
Federal Aid for Libraries, and Adult 
Education in Louiisana. 

The Treasurer reported a bank bal- 
ance of only $400. The Board allo- 
cated the following sums of money: 
$200 for the next two issues of the 
Bulletin; $15 to reimburse the State 
Documents Committee for monies ex- 
pended; and $15 for the mimeograph- 
ing of the “’L. L. A. Manual.” 

In an attempt to find revenues for 
the operation of the Association during 
the next eighteen months, the Board 
considered the desirability of cashing 
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the Association's War Bonds, and also 
the desirability of trying to collect the 
six months of dues which were lost 
when, at the 1947 convention, action 
was taken to change the beginning of 
the membership year from July 1 to 
January 1. It was decided to defer ac- 
tion on these matters until the advice 
and counsel of the membership could 
be obtained at the Louisiana meeting 
in connection with the Southwestern 
Library Association convention. 

It was also decided to take advant- 
age of the meeting at Southwestern to 
seek the advice and counsel of the 
membership with regard to the manner 
of conducting future elections of of- 
ficers. 

A motion was passed providing for 
the appointment of an Archives Com- 
mittee, composed of past officers, to 
weed the unnecessary material from 


oO 


the rapidly-growing files of the Associ- 
ation. 


The Board recommended that the 
next annual convention of the Associ- 
ation should extend over a period of 
two and one-half days and that it 
should be held in the southern part of 
the state. The President was empow- 
ered to determine upon the date and 
the place. 


It was agreed to appoint a Commit- 
tee on Intellectual Freedom, in accord- 
ance with the suggestion of the A. L. A. 


The Secretary was directed to pur- 
chase a loose-leaf record-book for the 
chairman of each committee so that 
uniform and continuous records could 
be kept. 


The next meeting of the Executive 
Board was set for November 1, in New 
Orleans. 


BULLETIN FINANCIAL REPORT, 1947-1948 


RECEIPTS 


Amount brought forward from Volume 10 
Louisiana Library Association Subsidy 


Subscriptions _ 

Extra Copies Sold . 
Advertisements Number ] 
Advertisements, Number 2 
Advertisements Number 3 
Advertisements, Number 4 


Total Receipts 
EXPENDITURES 


Transportation 

Bank charges 

Stationery 

Refund Universal Bookbindery 
Postage , Saale 
Printing, Number 1 

Printing, Number 2 

Printing, Number 3 

Printing, Number 4 


Total Expenditures - 


On hand end of Volume 11 





$ 127.03 
$ 300.00 
15.00 
5.60 
$ 120.00 
115.00 
170.00 
110.00 $ 515.00 $ 835.60 
$ 962.63 
$ 4.03 
2.64 
10.60 
80.00 
a-n-an—--———-————- 435 $ 101.62 
..$ 213.75 
199.81 
211.17 
216.12 $ 840.85 
.§ 942.47 


20.16 
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A PUBLIC RELATIONS 
PROGRAM FOR THE 


SPECIAL LIBRARY 
Dorothy B. Skau 
(Article appeared in the Bulletin, voi. 
10, No. 3, pp. 81-3, March 1947) 
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L. L. A. TREASURER’S REPORT, 1947-1948 





RECEIPTS 
Balance on hand July 1, 1947 : $ 416.87 
Dues for 1947-1948 $ 944.10 
Sale of Brochure ‘’Be a Librarian’”’ ; 19.28 
Convention 238.00 
Total $1,201.38 
Total Receipts $1,618.25 
EXPENDITURES 
Bulletin ( Annual Subsidy ) - $ 300.00 
Convention 1947 13.47 
Convention 1948 434.15 
Constitution, By-Laws & Manual Committee 3.05 
Federal Relations Committee 25.63 
Membership Committee - 26.90 
Exchange and Bank Charges 2.47 
A. L. A. Contributing Membership Dues 25.00 
Southwestern Lib. Assn. Dues 34.70 
College and Reference Section 41.07 
Public and Regional Section 70.25 
School Library Section 6.4] 
Trustees’ Section 13.41 
Modisette Award ; 78.53 
Miscellaneous Expense (Executive Board ) 106.28 
Total Expenditures $1,181.32 
Cash Balance June 30, 1948 $ 436.93 
Bonds on hand (Purchase Value) 518.00 
Total Assets $ 954.93 
LIABILITIES (Allocated for 1948-1949) 
College and Reference Section $ 37.15 
Public and Regional Section 20.25 
School Library Section 73.09 
Trustees’ Section 31.25 
Bulletin 400.00 
Total Liabilities $ 561.74 


A ruptic PebaTigns rgecra™ ARMY LIBRARY SERVICE 


(Continued from Page 27) All 
Strieby, I. M. and Cole, B. J. Finding _ 
facts for a chemical clientele. Chemi- brary service in the Far East and 
cal Industries 57:1064-1068. 1945. Europe, write to Paul E. Postell, Chief, 
Vincent, J. T. Interpreting the Library. 
Library Journal 66:560-561. 1941. 
Waugh, D. All-inclusive public rela- Army, Office of the Chief of Special 
tions. Wilson-Bulletin 18:530-531. 1944. Services, Washington 25, D. C. 
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PERSONNEL IS THE KEY TO 
LIBRARY PROGRESS 


LIBRARY EDUCATION DIVISION 


is concerned with 
SOLVING PERSONNEL PROBLEMS 


Staff Development Salaries 
Certification Vacations 
Retirement Pensions 


IMPROVING STANDARDS OF EDUCATION FOR 
LIBRARIANSHIP 


Recruitment Curriculum Instruction 


Select 
LIBRARY EDUCATON DIVISION 
for your 1949 
AMERICAN LIBRARY ASSOCIATION 
Divisional Affiliation 


(Or add it to your other section memberships) 
The KEY to LIBRARY PROGRESS is in YOUR HANDS 
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LOUISIANA STATE SEAL 


Some time ago the Eighth Grade of St. 
Bernard High School, Breaux Bridge, 
wrote the editor asking how the state 
seal came to be. The information which 
was sent them, and which was found in 
the L. S. U. Louisiana Room may be of 
general interest to librarians. 

The Seal of the State of Louisiana, as 
it had existed up to the 30th of April, 
1902, had no absolute authority of rec- 
ord for its existence. 

The first seal was chosen, supposed- 
ly, by Governor Claiborne, and was 
supposed to represent a pelican with 
a nest full of young. There was no 
change in this seal and no enactment 
providing for any seal until 1864. When 
Governor Allen became governor of the 
Confederate portion of the State, and 


Governor Hahn of the Federal portion, 
each had his seal. Both seals were a 


pelican, one with the head on the lett, 
the other with the head on the right; 
one with a nest full of young, the other 
with four young. Up to that time the in- 
scription on the seal was ‘Justice, Union 
and Confidence’; subsequently, with- 
out any apparent authority, the inscrip- 
tion upon the seal was changed to 
“Union, Justice and Confidence.” 

In order to establish uniformity in the 
state seal and its use among the 
various departments of the government, 
on the 30th of April, 1902, Governor 
Heard, acting under the authority of 
Section 3471 of the revised statutes, di- 
rected the Secretary of State to use a 
seal, the description of which is given 
below, and this is the first directing or- 
der that had come from the chief magis- 
trate and that stands of record legitimiz- 
ing the seal of the state. 

(The description is as follows:) "A 
pelican, with its head turned to the left, 
in a nest with three young; the pelican, 
following the tradition, in act of tearing 
its breast to feed its young; around the 


edge of the seal to be inscribed, ‘State 


of Louisiana.’ Over the head of the 
pelican to be inscribed ‘Union, Justice, 
etc.; under the nest of the pelican to be 
inscribed ‘Confidence.’ 


A. L. A. ANNOUNCES 75TH 
ANNIVERSARY CELEBRATION 


The American Library Association, 
the world’s oldest and largest organiza- 
tion of librarians, will hold its 75th an- 
niversary celebration in Chicago in 
1951, it has been announced by John 
Mackenzie Cory, Executive Secretary, 
in releasing the 1947-48 annual report 
of his immediate predecessor, Harold F. 
Brigham, Interim Executive Secretary. 

The celebration will open at the 1950 
annual conference of the A. L. A. in 
Washington, D. C., coinciding with the 
75th anniversary of the Library of Con- 
gress, and will continue on a nation- 
wide scale into 195l,when the celebra- 
tion will be climaxed at the annual 
conference in Chicago. 

“Looking to our 75th anniversary,” 
the annual report stated, ‘it was felt that 
the Association should set measurable 
goals which would give certain tan- 
gible results to be celebrated in 195]. 
For example, a new statement of policy, 
designated as the Four Yec.r Goals, was 
formulated and adopted the past year. 

With censorship of,reading and cir- 
culation of books and other printed ma- 
terials a problem of increasing magni- 
tude for libraries across the nation, a 
major step taken by the A. L. A. during 
the year was the adoption of an ex- 
panded and revised Library Bill of 
Rights. It condemns restrictions on in- 
tellectual freedom, stating that “the se- 
curity of the state can best be main- 
tained by defending, against all attacks, 
the basic freedoms which are our na- 
tion's most treasured heritage.” The Bill 
of Rights has been brought to bear upon 
the recent controversy in the New York 
Public Schools regarding the banning 
of The Nation. 




















the 
ice, 


be 


IN 


on, 
iza- 
an- 


yhn 


Ty, 
ort 


1 F, 


950 

in 
the 
on- 
on- 
ra- 
ual 


hat 
ble 
om- 
Sl. 
cy, 
ras 
ar. 
cir- 


mi- 








Vol. 12, No. 1 NoveMBER, 1948 31 


a J 0 B92 Ciysidio” a 
FOR A SINGLE SOURCE OF SUPPLIES 
WHERE QUALITY COSTS NO MORE 


eis 
Guides 
Supplies 
Book Trucks 
Museum Cases 
Catalog Cabinets 
Vertical Filing Cases 
Kardex Visible Records 
Insulated Filing Cabinets 
Library Supplies and Equipment 


Library Bureau 


pivision OF Remington Rand Inc. 
NEW ORLEANS 
BATON ROUGE SHREVEPORT 








YPOCOOOOOOOOOOOOOOOOS 


OUT OF PRINT BOOKS 


supplied to University, College 
and Public Libraries at moder- 
ate prices. Prompt and intelli- 
gent service. 
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National 
Bibliophile Service 


321 Fifth Ave., New York City 16 
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SNEAD STEEL LIBRARY SHELVING 


Wall and Double Faced 































Delivery 60 Days Phone or Write for Prices 
IN STOCK IN NEW ORLEANS—IMMEDIATE SHIPMENT 
Book trucks. $42.50 2 Tray Catalog Case 13.50 
Dictionary Stands 32.50 4 Tray Catalog Case 24.50 

Steel Book Supports, per 
Revolving Dictionary Stands— 100 st 16.00 
Table Model 9.50 Newspaper Files 2.00 


Reading Room Chairs, quartered oak, steam bent back posts, each .. $8.75 


Catalog cards, Book cards, Book pockets, Accession Sheets and Binders, 
Order Cards, Periodical Record Cards—Immediate Shipment 


H. C. PARKER, INC. FROST-PARKER, INC. 


336 Camp 335 Bank Place 535 Lafayette St. Dial 4-2921 


New Orleans, La. Baton Rouge, La. 
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LITERARY NUMBER 


The March issue of the Bulletin, num- 
ber 3 of volume 12 will be the Literary 
Number. To fill its pages the editorial 


staff solicits each member of the L. L. A. 
to contribute any original writing that 
has not been published before: poem, 
fiction, essay on any subject but a li- 
brary topic. Send in that article or story 
that the publisher has returned to you, 
the college paper or theme you have 
thought you would one day try to have 
published, or the paper or talk you 
gave to a local club. Or write about that 
topic you have had in mind to express 
yourself for some time. You have tal- 
ent! Let's have it! Copy should be sent 
to the editor by February Ist. DO 
SOMETHING ABOUT THIS. 
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A. B. Dick Mimeographs & 
Supplies 


“Everything for your office” 
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Father Vern Swartsfager, a chief 
speaker at the SWLA, is the 
author of THE BELL RINGERS, 
$3.00, a dramatic account of the 
way he handles juvenile de- 
linquents. 


You Will Want It. 
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Dallas 1, Texas 


The Macmillan Co. 














